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Behaviour Management Policy 

At Orsett we celebrate the uniqueness of every child of God in our Christian Community and encourage them 
to flourish and shine in all they do, preparing them for life’s journey.   
   
“God’s word is a lamp to guide our feet and a light for our path” inspired by Psalm 119:105   

Our journey starts here…   
   

Orsett CE Primary School is a Church School and the work within our school is underpinned by our School Christian 
values of Friendship, Honesty, Compassion, Perseverance and Respect   
 
1. Policy statement 

Orsett Church of England Primary School is committed to creating an environment where exemplary behaviour is at the 

heart of productive learning. Everyone is expected to maintain the highest standards of personal conduct, to accept 

responsibility for their behaviour and encourage others to do the same. Our behaviour policy guides staff to teach self-

discipline not blind compliance. It echoes our core values with a heavy emphasis on respectful behaviour, a partnership 

approach to managing poor conduct and dynamic interventions that support staff and learners. 

2. Aim of the policy 

• To create a culture of exceptionally good behaviour: for learning, for community for life 

• To ensure that all learners are treated fairly, shown respect and to promote good 

• relationships. 

• To refuse to give learners attention and importance for poor conduct 

• To help learners take control over their behaviour and be responsible for the consequences of it. (supported by the 

Zones of Regulation) 

• To build a community which values Friendship, compassion, perseverance, respect, honesty and good humour. 

• To promote community cohesion through improved relationships. 

• To ensure that excellent behaviour is a minimum expectation for all 

3. Purpose of the policy 

To provide simple, practical procedures for staff and learners that: 

• Recognise behavioural norms 

• Positively reinforces behavioural norms 

• Promote self-esteem and self-discipline 

• Teach appropriate behaviour through positive interventions 

4. What adults will do 

All Staff will: 

• Meet and greet at the class line. 

• Refer to ‘Be safe, be respectful, be our best’ 

• Model positive behaviours and build relationships. 

• Plan lessons that engage, challenge and meet the needs of all learners. 

• Use a visible recognition mechanism throughout every lesson. 

• Be calm and give ‘take up time’ when going through the steps. Prevent before sanctions. 

• Follow up every time, retain ownership and engage in reflective dialogue with learners. 

• Never ignore or walk past learners who are behaving badly. 
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Class teachers will: 

• Meet and greet learners at the beginning of the day 

• Regularly celebrate staff and learners whose efforts go above and beyond expectations 

• Encourage use of Proud Postcards 

• Ensure staff training needs are identified and targeted 

• Stand alongside colleagues to support, guide, model and show a unified consistency to the learners. 

Senior leaders will: 

• Senior leaders are not expected to deal with behaviour referrals in isolation. Rather they are to stand alongside 

colleagues to support, guide, model and show a unified consistency to the leaners. 

• Meet and greet learners at the beginning of the day 

• Support staff in returning learners to learning by sitting in on reparation meetings and supporting staff in 

conversations 

• Be a visible presence around the school 

• Celebrate staff, leaders and learners whose effort goes above and beyond expectations 

• Regularly share good practice 

• Support teachers in managing learners with more complex or entrenched negative behaviours 

• Use behaviour data to target and assess school wide behaviour policy and practice 

• Regularly review provision for learners who fall beyond the range of written policies 

• Be a daily visible presence around the school, particularly at times of mass movement. 

• Take time to welcome learners at the start of the day 

How good behaviour will be recognised and rewarded: 

School level- 

• Positive praise 

• Headteacher Awards/Stickers 

 

Classroom level- 

• House points (stored on Class Dojo) 

• Positive praise 

• Feedback 

• Stickers 

Managing behaviour  
Engagement with learning is always the primary aim. For the vast majority of learners a gentle reminder or nudge in the 
right direction is all that is needed. Although there are occasions when it is necessary, every minute a learner is out of your 
lesson is one where they are not learning. Steps should always be gone through with care and consideration, taking 
individual needs into account where necessary.   
 
Praise the behaviour you want to see.   
Do not pander to attention seekers. All learners must be given ‘take up time’ in between steps. It is not possible to leap or 
accelerate steps for repeated low-level disruption.  
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Practical steps in managing and modifying poor behaviour:  
Learners are held responsible for their behaviour. Staff will deal with behaviour without delegating. Staff will use 
the steps in behaviour for dealing with poor conduct  
 
The reminder  
A reminder of the expectations for learners Be safe, be respectful, be our best delivered privately to the learner. The 
teacher makes them aware of their behaviour. The learner has a choice to do the right thing.  
 
The caution  
A clear verbal caution delivered privately to the learner making them aware of their behaviour and clearly outlining the 
consequences if they continue. The learner has a choice to do the right thing. Learners will be reminded of their previous 
good conduct to prove that they can make good choices.  
 
Scripted approaches at this stage are encouraged:  
  

An opening line …  ‘I notice that … ‘ 

The message delivered …  ‘And you know that we need to … ‘ 

The consequence …  ‘If you choose to … I will need to speak to you after the lesson … ‘ 

 
 The time-out  

• The learner is asked to speak to the teacher away from others  
• Boundaries are reset  
• Learner is asked to reflect on their next step. Again, they are reminded of their previous conduct/attitude/learning.  
• Learner is given a final opportunity to reengage with the learning / follow instructions  
• Learners should only stand outside classrooms if they need to cool down and/or to defuse a situation. In general, 
three minutes should be enough.  
• If the step above is unsuccessful, or if a learner refuses to go take a time out then the learner will be asked to 
leave the room and go to year group partner, or if appropriate a member of SLT.  
Staff will always deliver sanctions calmly and with care. It is in nobody’s interest to confront 
poor behaviour with anger.  
 

Steps  Actions  

1- Redirection  Gentle encouragement, a ‘nudge’ in the right direction, small act of kindness  

2- Reminder  A reminder of the expectations Be safe, Be Respectful, Be our best delivered privately wherever 
possible. Repeat reminders if necessary. Deescalate and decelerate where reasonable and possible 
and take the initiative to keep things at this stage.  

3- Caution  A clear verbal caution delivered privately wherever possible, making the learner aware of 

their behaviour and clearly outlining the consequences if they continue.  

4- Time out  Give the learner a chance to reflect away from others. Speak to the learner privately and give 
them a final opportunity to engage. Offer a positive choice to do so  

5- Reparation  A restorative meeting should take place before the next lesson. If the learner does not attend or 
the reconciliation is unsuccessful the teacher should call on support from their line manager who 
will support the reparation process.  

6- Formal Meeting  A meeting with the teacher, learner and member of SLT, recorded on Parental contact form with 
agreed targets that will be monitored over the course of two weeks.  

 

 


